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2026 Research Awards

Frequently Asked Questions, Hints, Tips and Best Practice Notes

This document is intended to answer common questions about the 2026 Research Awards round
and to provide practical advice that may help applicants prepare stronger nominations. It should
be read alongside the 2026 Research Awards Guidelines and categories document.

Frequently Asked Questions

Q. Can | nominate myself for an award or prize?
A. No. All Research Awards and Prizes are by nomination only, with the nominee’s consent.
Individuals and teams must be nominated by someone else.

Q. Who can complete the online nomination form?
A. The nomination may be completed by either the nominator or the nominee, or collaboratively.
However, the application must include a nominator who is not the nominee.

Q. Is it better for the nominator or the nominee to hold the SmartyGrants application?

A. In practice, it is often easiest for the nominee to hold and submit the application, with the
nominator’s support. This allows the nominee to gather CV material, links, research outputs and
supporting documents efficiently. The SmartyGrants system generally only allows one active sign-
in to manage an application unless both parties have easy access to a shared mailbox.

Q. What is the best way for the nominator and nominee to work together?

A. Historically, more successful applications have usually been prepared as a joint process. The
nominee is often best placed to gather the factual material, evidence and attachments, while the
nominator is best placed to frame the case for why the nominee’s work is outstanding against the
relevant award criteria.

Q. Do | still need to get Dean or Head of School endorsement before | submit?

A. No. Nominations do not need to be submitted with the Dean or Head of School’s endorsement
at application stage. From this year, the Research Awards Team will seek Dean / Head of School
endorsement in bulk before the assessment process commences.

Q. How many statements of support do | need?

A. A minimum of two statements of support must be uploaded with the nomination. At least one
must be from the nominator. Additional statements are encouraged where they add useful
evidence or perspective.

Q. Who should write the nominator’s statement or statement of support?

A. Best practice is for the nominator and each supporter to write their statement directly
themselves. The strongest statements usually address the relevant selection criteria clearly and
specifically, rather than simply repeating a biography or offering general praise.
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Q. What should the nominator’s statement focus on?

A. The nominator’s statement should explain how the nominee addresses the specific criteria for
the award or prize category they are entering. Because these are research awards, the statement
should focus on the nominee’s research and related achievements, while also addressing any
broader leadership, supervision, engagement or impact elements relevant to the category.

Q. Should the nominator’s statement and support statements focus on work completed at
RMIT?

A. Yes. Background context from earlier roles may be helpful where relevant, but the strongest
statements usually focus on the work, research and outcomes the nominee completed while at
RMIT and that most clearly exemplify the award criteria.

Q. Are team nominations still based around a team leader?

A. No. For 2026, team nominations no longer use a team leader model. One team member must
be nominated as the administrative contact for correspondence and submission purposes, but this
does not imply any hierarchy of contribution within the team.

Q. How should team CVs be provided?
A. For team awards, a single compiled PDF containing abbreviated CVs for all nominated team
members should be submitted. The maximum remains one page per member.

Q. Can a team include professional staff, casual staff or HDR candidates?

A. Yes, where permitted by the guidelines. For most team award categories, academic staff, HDR
candidates, professional staff and casual staff may be included. The main exception is the RMIT
Award for Research Engagement and Impact — Industry Engagement in Graduate Research,
where all team members must have a record of successful HDR completions.

Q. Can entire Research Centres be nominated as teams?
A. No. Entire Research Centres are not eligible. However, smaller teams within a centre are
eligible and transdisciplinary teams are encouraged.

Q. Can honorary staff be nominators?
A. Yes. Honorary staff may nominate others and may provide statements of support.

Q. Can honorary staff be nominated?
A. No. Honorary staff may not be nominated neither for individual awards nor as part of a team.

Q. Can someone be nominated for more than one category?
A. Yes. It is allowable to be nominated in more than one award category, provided the nomination
is tailored appropriately and meets the category-specific requirements.

Q. Can previous winners be nominated again?

A. Previous winners since 2023 are not eligible for nomination in the same or similar category for a
three-year period. Unsuccessful nominees from previous rounds are encouraged to be re-
nominated if the nomination responds to the current year’s guidelines and criteria.

Q. Can members of the University Executive be nominated?
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A. No. Members of the University Executive are not eligible to be nominated, neither as individual
nominees nor as members of team nominations. This applies to all executive roles including
Deans / Heads of School.

Q. Is the CV optional?
A. No. The 2026 guidelines still require an abbreviated CV for each nominee. For teams, this
should be a single compiled PDF of abbreviated CVs.

Q. How long can the CV be?

A. The CV should be abbreviated. For individual awards, the limit is 1.5 A4 pages maximum. For
team awards, the expectation is a maximum of one page per nominated team member within the
compiled team PDF.

Q. How is the two-year employment requirement calculated?

A. Nominees must have been employed at RMIT for at least two years by the nomination deadline.
For team nominations, this requirement applies to the nominated team members as set out in the
guidelines.

Q. Why must staff have an appointment through the end of 20267
A. For awards open to staff, nominees must have an RMIT appointment current through the end of
2026 so they remain eligible to receive the award and any associated prize payment via payroll.

Q. Can | request an individual extension to the nomination deadline?

A. Extensions are not possible, as the process runs to a rigid timeline and needs to remain fair and
equitable for all nominees. Applicants should plan early and aim to finalise their materials well
before the closing deadline.

Q. Are awards allocated by College?
A. No. Awards are not allocated by College. Nominations are assessed based on merit against the
published criteria.

Q. Can HDR candidates nominate their supervisors?

A. Yes. HDR candidates are welcome to nominate supervisors, particularly for the supervision-
related awards, provided the nomination meets the relevant requirements. Please note that an
RMIT staff member will also be needed to support the nomination.

Q. What are the HDR eligibility requirements for the HDR prizes?

A. For the HDR Research Excellence prizes, nominees must have completed their RMIT HDR
degree between 1 January 2025 and 23 July 2026 and the thesis / project must be classified as
C1 Passed or C2 Passed subject to minor amendments. For the HDR Research Engagement and
Impact prizes, nominees must be current HDR candidates who have completed Confirmation of
Candidature and have not yet graduated by the nomination deadline.
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Hints, Tips and Best Practice
The points below are not formal eligibility rules unless they repeat a guideline requirement. They are
intended to help nominators, nominees and supporters prepare clearer and more competitive submissions.

Treat the application as a joint process.

The strongest applications are usually developed collaboratively. In practice, the nominee often gathers the
factual evidence, examples, links, outputs and background material, while the nominator helps shape the
case against the award criteria.

Let the nominee hold the form where that is practical.

Because SmartyGrants usually only allows one active sign-in, it is often easiest for the nominee to draft and
maintain the application, with the nominator contributing wording, advice and support. This tends to reduce
delays when information needs to be checked or added.

Make the nominator’s statement count.

A good nominator’s statement should not simply repeat a biography. It should explain clearly why the
nominee stands out against the specific criteria for the category being applied for and address how the
nominee’s research specifically is meeting those criteria.

Ask supporters to speak to the criteria directly.

Support letters are most useful when they explain how the nominee demonstrates the relevant criteria,
rather than providing only general endorsement. External supporters are especially valuable when they can
speak credibly to engagement, impact, collaboration, uptake or benefit.

Focus on the most relevant work, not everything the nominee has ever done.
A strong nomination is selective. It is usually better to present the two or three strongest examples with
clear evidence than to include a long list of activities without a compelling case.

Focus on work undertaken while at RMIT.

Although background context from earlier career stages may sometimes be useful, the strongest
nominations generally focus on the research and outcomes most relevant to the award and most clearly
connected to the nominee’s work while at RMIT.

Use the period that best matches the category.

As a practical guide, Early Career Researcher categories will usually be strongest when focused on the
most recent 2—3 years, Mid-Career categories on roughly the most recent 5-7 years, and Open categories
on the strongest work from the last 5-10 years, depending on what is most relevant and persuasive.

Show contribution, not just participation.

For team nominations especially, make clear what the team contributed collectively and, where useful, how
the nominated team members contributed to the achievement. Avoid making the case read as though one
person did the work while others are only listed for completeness.

Use evidence, not just claims.

Where possible, support claims with concrete indicators such as outputs, translation activity, policy
influence, implementation, uptake, partnerships, funding, completions, exhibitions, reviews, awards,
citations, end-user benefit or other evidence relevant to the category.

Write for a busy panel.
Assessors are reading many applications. Clear structure, plain English, concise examples and direct
alignment to the criteria will usually perform better than dense text or broad claims.
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Start early on statements of support.

Good support letters often take longer than expected, particularly where external stakeholders, industry
partners or HDR-related roles are involved. It is wise to begin requesting these well before the deadline.
Use the guidelines actively while drafting.

Keep the relevant award page open while writing. The easiest way to improve an application is to check
each claim against the published criteria and ask whether the evidence provided genuinely addresses that
criterion.

Do not rely on the CV to make the case for you.

The core case should still sit in the application narrative and statements of support. The CV is
supplementary and should not be expected to carry the nomination.

Common pain points to avoid

* Leaving support letters too late.

» Submitting generic statements that do not address the award criteria.

* Overloading the application with too much background and too little evidence.

* Relying on one excellent example but failing to show why it matters against the published criteria.

* Treating team nominations as though they require a team leader narrative rather than a collective team
case.

» Waiting until the final week to decide who will actually hold and submit the SmartyGrants application.

* Using the application to describe a whole career when the category really calls for a more targeted recent
period.

Suggested approach for nominees and nominators

1. Confirm the most suitable award category and read the relevant criteria carefully.

2. Agree early who will hold and submit the SmartyGrants application.

3. Have the nominee gather the core factual material: outputs, links, CV, evidence, dates and supporting
documents.

4. Have the nominator draft or refine the core statement for why the nominee meets the criteria, using the
provided templates.

5. Request support letters early and give supporters the relevant award criteria so they can respond
properly and use the provided support statement template.

6. For team nominations, agree who the administrative contact will be and compile all team CVs into one
PDF.

7. Review the full application against the criteria before submission and check that the strongest examples
are the ones being emphasised.

Final note

A nomination does not need to capture everything. It needs to make a clear, credible and well-evidenced
case for why this nominee or team stands out in the specific category being entered. A focused, criterion-
led application will almost always be easier for the panel to assess than a broad application that tries to
include too much.
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