RMIT

UNIVERSITY

Position Description — OH&S Specialist

Position Details

Position Title: OH&S Specialist
College/Portfolio:  Design and Social Context
School/Group: Property, Construction and Project Management

Campus Location: Primarily based at the City campus, and the potential to work across other RMIT
campuses as required, in addition to attending industry partner worksites.

Classification: HEW 8 Time Fraction: 1.0
Employment Type: Fixed Term
Fixed Term Reason: Specific Task or Project

Reporting Line: Associate Professor (Project Lead), School of Property, Construction and Project
Management

No. of Direct reports: 0

RMIT University

RMIT is a global university of technology, design and enterprise, committed to creating transformative
experiences for students and making a meaningful impact through research, innovation, and
engagement.

For more information on RMIT University follow the links below.
https://www.rmit.edu.au/about

https://www.universitiesaustralia.edu.au/university/rmit-university/
https://www.rmit.edu.au/about/facts-figures

Our campuses in Melbourne (City, Brunswick, Bundoora, and Point Cook) are complemented by
international campuses in Vietham and a centre in Barcelona, Spain. We proudly acknowledge the Woi
Wurrung and Boon Wurrung peoples of the eastern Kulin Nation on whose unceded lands our campuses
are located.

We are deeply committed to reconciliation and Indigenous self-determination, embedding these values
throughout our policies, culture and structures.

https://www.rmit.edu.au/about/our-locations-and-facilities

Why Join RMIT?

Our people are at the heart of everything we do. At RMIT, we value innovation, collaboration and impact.
Our values are the heart (durrung) of who we are and what we stand for at RMIT. They guide what we
do, how we make decisions, and how we treat each other.
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Inclusion Imagination Integrity Courage Passion Impact

Learn more about our values: https://www.rmit.edu.au/about/our-strategy/values

Organisational Accountabilities

RMIT is committed to the safety, wellbeing and inclusion of all staff and students. As a staff member, you
are expected to comply with all relevant legislation and RMIT policies, including those related to: Equal
opportunity, Occupational health and safety, Privacy and trade practices & Child safety standards:

Appointees are responsible for completing all required training and ensuring that they and their team
members remain up to date on relevant compliance obligations.

Staff are expected to understand and support RMIT’s child safe practices as part of their professional
responsibilities. More about our child safety commitment: https://www.rmit.edu.au/about/our-locations-
and-facilities/facilities/safety-security/child-safety.

Leadership at RMIT

At RMIT, leadership is not defined by position or hierarchy—it is a shared responsibility demonstrated by
all staff, regardless of role or title. Leadership is grounded in our six core values, which guide and shape
how we work together, make decisions, and create impact.

Effective leadership means consistently integrating these values into everyday actions and interactions,
whether influencing a project outcome, supporting a colleague, or leading a team. All staff are expected
to embody the principles of the Be—Know—Do Leadership Model:

Be — We are open and authentic, inclusive and empowering. We are purpose driven role models and
communicators.

Know — We are self-aware, and understand our stakeholders, our sector and priorities.

Do — We set clear direction and expectations, we develop ourselves and others and promote mutual
accountability to deliver results.

At every level, leadership at RMIT is about influence, contribution, and mindset. It is reflected in how we
empower others, foster collaboration, and drive positive change through capability-building and
alignment to strategic goals.

College of Design and Social Context (DSC)

RMIT’s College of Design & Social Context brings together nine schools across design, technology and
society. Its broad expertise in the built environment, education, media and communication, global and
social studies, and all fields of art and design underpins its interdisciplinary approach.

The College contributes to sustainability, regenerative futures, social justice, and the relationship
between technology and human experience. Through future-focused, industry-connected and
community-engaged education and research, it works to develop practical solutions to contemporary
challenges.

With more than 21,000 students in Australia and Vietnam and over 1,000 academics, the College fosters
an environment that advances knowledge and professional practice. Its research centres, groups and

Page 2 of 4


https://www.rmit.edu.au/about/our-strategy/values
https://www.rmit.edu.au/about/our-locations-and-facilities/facilities/safety-security/child-safety
https://www.rmit.edu.au/about/our-locations-and-facilities/facilities/safety-security/child-safety

international partnerships deliver globally impactful, agenda-setting research that informs policy,
supports industry innovation and advances creative practice.

The College has a strong presence in Asia and Europe through programs at RMIT Vietnam, partnerships
in Singapore and Hong Kong, and research activity at RMIT Europe in Barcelona.

RMIT’s College of Design & Social Context is globally recognised, including top rankings in Art and
Design, Architecture and the Built Environment, and Communications and Media Studies.

For more information, visit www.rmit.edu.au/dsc.

School of Property, Construction and Project Management

The School of Property, Construction and Project Management is a leading provider of programs in
construction management, project management, property and valuation, occupational health and safety,
and sustainable building across the Asia—Pacific region.

The School has a strong international outlook, supported by partnerships with the Singapore Institute of
Management and the Vocational Training Council in Hong Kong, enabling students to study across
Melbourne, Singapore and Hong Kong.

With a highly industry-focused approach, the School maintains more than 300 industry connections
through its Employer of Choice program, giving students valuable workplace experience and access to
employers. It also maintains strong links with the global research community, offering excellent facilities
for postgraduate research and fostering interdisciplinary collaboration across programs.

The School delivers innovative, practical research and consulting services to the construction, project
management and property sectors.

For more information see https://www.rmit.edu.au/about/our-education/academic-schools/property-
construction-and-project-management/about

Position Summary

The OH&S Specialist is responsible for providing operational expertise and technical leadership to
advance the safety, hazard prevention, and risk management initiatives across RMIT facilities and
manufacturing partner organisations. The role works closely with industry representatives, regulatory
stakeholders, and academic leaders to drive the integration of evidence-based safety practices into
advanced manufacturing environments. The position focuses heavily on investigating current and
emerging workplace hazards associated with automation, robotics, and Industry 4.0/5.0 systems,
ensuring all activities align with WorkSafe Victoria expectations and relevant statutory legislation.

The position will lead the development, implementation, and evaluation of hazard-specific training
modules, benchmarking reports, and comprehensive OH&S frameworks designed to support risk
management across diverse manufacturing environments. This includes designing and delivering
tailored industry guidance materials, leading pilot testing for safety interventions, and facilitating
collaborative workshops and consultation sessions with key stakeholders. Additionally, the Specialist will
collect, analyse, and interpret complex workplace health and safety data to deliver actionable insights,
inform decision-making, and contribute to project evaluation, reporting, and continuous improvement
processes.

To successfully drive these initiatives, the position requires an individual with a degree in Occupational
Health and Safety, Ergonomics, Human Factors Engineering, or a related discipline, alongside
demonstrated experience in conducting workplace risk assessments and safety audits. The OH&S
Specialist will provide high-level advice to multidisciplinary project teams and senior leadership, while
collaborating across manufacturing partner organisations and vocational and higher education programs
to embed project outcomes into curriculum frameworks. Excellent stakeholder engagement, strong
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technical report-writing skills, and a deep understanding of Australian WH&S/OH&S legislation are
essential to ensure successful project delivery and institutional alignment.

Key Accountabilities

« Conduct OH&S audits, hazard identification, and benchmarking activities across manufacturing
partner organisations and RMIT facilities.

. Lead the collection, analysis, and interpretation of workplace health and safety data from diverse
manufacturing environments.

« Develop evidence-based OH&S frameworks, guidance materials, and practical recommendations to
support hazard prevention and risk management.

. Investigate current and emerging workplace hazards associated with advanced manufacturing
technologies, automation, robotics, and Industry 4.0/5.0 systems.

. Co-design and develop hazard-specific training modules, educational resources, and industry
guidance documents in collaboration with project partners.

« Facilitate workshops, consultation sessions, and stakeholder engagement activities with industry
representatives, workers, and safety professionals.

« Support pilot testing, implementation, and refinement of OH&S interventions and training programs.

. Contribute to project evaluation activities, including data collection, reporting, outcome measurement,
and continuous improvement processes.

« Prepare technical reports, briefing papers, presentations, and dissemination materials for industry,
government, and academic audiences.

. Liaise with manufacturing industry partners, regulatory stakeholders, and project governance groups
to ensure successful project delivery.

. Contribute to the integration of project outcomes into vocational and higher education programs.

« Ensure all project activities comply with relevant legislation, ethical requirements, organisational
policies, and WorkSafe Victoria expectations.

Key Selection Criteria

Essential

« Degree in Occupational Health and Safety, Ergonomics, Human Factors Engineering, or a related
discipline.

. Demonstrated experience conducting workplace risk assessments, safety audits, and hazard
investigations.

. Strong knowledge of Australian WH&S/OH&S legislation, standards, and risk management
principles.

. Experience developing safety procedures, training programs, or guidance materials.

« Excellent stakeholder engagement and communication skills, including working with industry
partners.

. Strong analytical, report-writing, and project management skills.

- Ability to work independently while contributing effectively to multidisciplinary project teams.

Desirable

« Postgraduate qualification in OH&S, Ergonomics, Human Factors Engineering, or related field.

« Experience within manufacturing, engineering, research, technical services, or high-risk industries.
. Experience with safety culture assessments, training evaluation, or program evaluation.

« Membership or certification with a relevant professional body (e.g., AIHS, HFESA, CPE, COH).

Working with Children Check

Appointment to this position is subject to holding a valid Victorian Working with Children Check and other
checks as required by the specific role. Maintaining a valid Working with Children Check is a condition of
employment at RMIT.
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